NORTH WEST LEICESTERSHIRE DISTRICT COUNCIL

POLICY DEVELOPMENT GROUP - WEDNESDAY, 27 JUNE 2018

Report Title

NORTH WEST LEICESTERSHIRE HEALTH AND WELLBEING
STRATEGY

Contacts

Councillor Alison Smith MBE
01530 835668
alison.smith@nwleicestershire.gov.uk

Paul Sanders, Head of Community Services
01530 454832
paul.sanders@nwleicestershire.gov.uk

Jason Knight, Leisure Services Team Manager
01530 454602
jason.knight@nwleicestershire.gov.uk

Purpose of report

To notify Policy Development Group of the process to develop a
Health and Wellbeing Strategy for NWL, and to commence
consultation with Members

Council priorities

Homes and Communities

Implications:

Financial/Staff

Link to relevant CAT

Risk Management
Equalities Impact Screening
Human Rights

Transformational
Government

To be funded from existing budgets
None

None

To be undertaken

None

None

Comments of Head of Paid
Service

The report is satisfactory

Comments of Deputy
Section 151 Officer

The report is satisfactory

Comments of Monitoring
Officer

The report is satisfactory
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Leisure Services Team Manager, Planning Policy Team Manager,
Health Improvement Officer, Leicester-Shire and Rutland Sport,

Consultees Sport England, National Governing Bodies of Sport, Parish and

Town Councils, NWL School Sports Partnership, NWL Staying
Healthy Partnership, NWL Local Sports Alliance

Background papers None

POLICY DEVELOPMENT GROUP NOTE THE PROCESS AND

Recommendations TIMELINES TO DEVELOP A NWL HEALTH AND WELLBEING

STRATEGY AND ENGAGE IN THE CONSULTATION PROCESS
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CONTEXT

A key task within the NWLDC Council Delivery Plan 2018/19 is to ‘Work with health partners
to develop a health and wellbeing strategy for North West Leicestershire’. This will
contribute to the priority of ‘Homes and Communities’ and the aim of ‘improving the quality
of life for our residents’

An appropriate procurement process has been followed which identified KKP as a preferred
consultant to deliver the strategy.

The intention is that the strategy will determine clear vision and associated priorities for the
future facilitation and delivery of health and wellbeing locally and identify where and how
the various agencies involved will contribute to, support, promote and deliver this.

The ambition is that the strategy will set out a long-term vision accompanied by more
specific objectives that apply to the immediate five year period up to 2023.

As such, it will be the primary document used to inform and shape health and wellbeing
planning and activity in the authority influencing the work of a range of council departments
and partner agencies.

The document will also influence the workplace health of organisations, linking specifically
to the Council’s forthcoming Developing People Plan.

SPORT AND LEISURE PROJECT

The development of the strategy will run in tandem with the appointment of a contractor to
manage Hermitage and Hood Park Leisure Centres and to build the new Coalville Leisure
Centre.

The successful contractor will need to evidence how they will improve health, wellbeing,
social and community outcomes in line with the priorities within the strategy.

TIMESCALES

An identified framework will be followed by KKP which involves engagement with key
stakeholders such as council services, Members, Public Health, the CCG, Leicester-Shire
and Rutland Sport, and parish and town councils, for example.

It is anticipated that the strategy and associated action plan will be completed by the end
of the year.
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POLICY DEVELOPMENT GROUP

A presentation will be made to Policy Development Group highlighting the context and
process for the development of the strategy.

KKP will be in attendance at the meeting to highlight the initial key findings from the
consultation undertaken with stakeholders to date.

KKP will also use the meeting as an opportunity to commence the consultation process
with Members.

There will be further opportunities for Members to be engaged as part of the consultation
process over the next few weeks.



